











CIGNA SCORES WELL ON
A RECENT CLAIMS AUDIT

A recent claims audit
revealed that CIGNA
exceeded industry
standards when it came
to processing claims
accurately. The few
minor issues that were
identified have all been
rectified. So next time
you find yourself on the
phone with CIGNA's
Member Services, offer
them a little pat on the
back (or just a simple
thank you).

Artists’ Health Insurance Resource
Center (AHIRC), sponsored by the Actors’
Fund of America. The AHIRC assists
professionals in finding affordable health
insurance and health care nationwide through
their website: Access to Health Insurance/
Resources for Care (www.ahirc.org). Their
website offers linked information for all

50 states on resources for purchasing a
private plan (including comparisons of
benefits and premiums), critical sources of
emergency financial aid for medical and
hospital bills, and other matters. In addition
to the website, AHIRC also offers telephone
or in-person counseling at its New York
and Los Angeles offices and monthly health
insurance workshops for the uninsured

and union members about to lose their
insurance. To speak to a counselor, or to
obtain information on monthly workshops,
contact the AHIRC in New York at
1-212-221-7300, ext. 265 or in Los Angeles

at 1-323-933-9244, ext. 32.

Health Care Resources for the Uninsured

Al Hirschfeld Free Health Clinic. Located
at the Aurora Residence in NYC, the

Clinic provides free health care—including
primary and specialty care, health screenings
and patient education—to uninsured and
underinsured members of the entertainment
community. For more information,

call 1-212-489-1939.

Phyllis Newman Women's Health
Initiative. Located in NYC and LA,

the Center provides free mammograms and
gynecological exams to uninsured and
under-insured women. For more information,
call 1-212-221-7301 in New York or
1-323-933-9244 in Los Angeles.

The Women'’s Health and Cancer Rights Act is a federal law that provides protection for
breast cancer patients who elect breast reconstruction in connection with a mastectomy.
All group health plans, including HMOs, that provide medical and surgical benefits in
connection with a mastectomy must also provide for reconstructive surgery, in a manner
determined in consultation with the patient and attending physician. If you or an enrolled
dependent are a breast cancer patient, you should know that in addition to providing
medical and surgical benefits in connection with a mastectomy, your Equity-League Health
Fund coverage also includes the following:

reconstruction of the breast on which the mastectomy was performed;

surgery and reconstruction of the other breast to produce a symmetrical
appearance; and

prostheses and treatment of physical complications at all stages of mastectomy,
including lymphedemas.

This coverage is subject to applicable copays, referral requirements, annual deductibles and
coinsurance provisions. You should review the provision of your plan regarding any such
restrictions that may apply. If you have any questions about this coverage, please contact the
Fund Office.
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WHY ALL PURCHASES ARE FINAL:

The Fund Office has recently received a number of refund requests from both members and
employers, for contributions made months (and even years) ago. There are strict laws and rules
that we must follow when it comes to refunds of contributions; here’s a brief summary.

" we =
cannot pay a refund. no refunds are allowed, even
if the money has not been spent. In keeping
with our obligation to safeguard the interests
of all members, we cannot pay a refund after

12 months because by then, we may have

we cannot pay a refund
for past months of coverage—whether or not
ou submitted claims or received benefits. .. .
Y made decisions and taken action that assumed
However, you can request a refund for future . . g .
it was correct to include those contributions.

It wouldn’t be fair to other members to pay

i refunds after 12 months have elapsed.
\\ g 7 Contact the Fund Office for more information
\/ @ ;/ about refund policies.
/N

Zae,

whole months of coverage (partial-month
refunds are not payable).

One Pension Family:

As of June 1, 2008 the Pension Plan covering the Fund Office staff merged into the Equity-League Pension Plan, meaning
staff and members now have the same pension benefits. The Fund made this decision for two reasons. First, it's easier to
administer with one plan and one set of benefits. Second, managing one plan is more cost effective than keeping two
plans running at once. That means the Fund saves money, which we all can agree is a good thing. So next time you talk
to someone in the Fund Office, remember, we're all in the same boat now.

._I_I_I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I—I

We're always tweaking the website, but some new

improvements have left it downright handsome, not to mention o)
much easier to navigate. Among the changes we’'ve made L
or are in the process of making are a new design and M
easier-to-find links. Keep checking for more improvements in the
future, such as guidance on what to do when certain life events occur
(birth of a child, marriage, divorce, and so on).
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Pension Correction

A recent review of the Pension SPD revealed a misinterpretation of the vesting rules. On pages 4 and 7,
the SPD states that you are vested in your Plan benefit if “you earned at least five years of vesting
service through December 31, 1991 prior to incurring a permanent break in service, and you returned
to covered employment and earned at least one year of vesting service after December 31, 1991.”

This has been determined to be an incorrect reading of the rules, which we will fix in future editions
of the SPD.

The following are the current vesting provisions under the Plan, exactly as they should read in the

SPD booklet:

As long as you have had at least one hour
of covered employment since June 1, 1999, you're vested once you have five years of
vesting service. If you haven’t had at least one hour of covered employment since
June 1, 1999, you're vested if you can meet any of the following requirements (subject
to the break in service rules described on page 6 of the SPD):

While the error does not affect many people, you may still want to update your SPD by printing
copies of the revised pages 4 and 7 from the website. This way you can be sure that your SPD booklet
is up-to-date.

If you have any questions, please contact the Retirement Plan Services Department within the Fund
Office at 1-212-869-9380, or toll free at 1-800-344-5220.



On the 401(k) Scene

401(k) Who's Who & What's What

There are two types of Equity-League 401 (k) plans: one type offers salary deferral only, while the
other offers both salary and employer contributions. The type available to you depends on your
contract, as shown in this chart.

SALARY DEFERRAL AND EMPLOYER CONTRIBUTIONS

Equity/League Production Contract

A . . June 25, 2001
Equity/Disney Theatrical Ventures, Inc. Production Contract

How the Grinch Stole Christmas—Special Agreement September 25, 2006

Off-Broadway Contract

LORT Contract

COST Contract

WCLO Contract

Special Production Contract

White Christmas-Special Agreements

City Center Encores—Special Agreement
Menopause Special Agreements

Mid-Size Theatres

Chanhassen Dinner Theatres—Chanhassen, MN
Beef & Boards Dinner Theatre-Indianapolis, IN
New Theatre Restaurant-Overland Park, KS
Drury Lane Theatre-Oakbrook, IL

Drury Lane Water Tower-Chicago, IL
American Heartland Theatre-Kansas City, MO
Marriott Theatre—-Lincolnshire, IL

Casino Contracts

(RMTA) Resident Musical Theatre Association
Chicago Area Theatres-CAT Contract

Musical Stock and Unit Attractions—MSUA Contract
Outdoor Drama Contract

TYA (Theatre for Young Audiences) Contract
Business Theatre and Events Contract

Second City Agreement (Chicago, Detroit, Las Vegas)
Children’s Theatre Company

Bay Area Theatre (BAT)

Ellis Island Foundations

Lawrence Welk Resort Dinner Theatre
Westchester Broadway Dinner Theatre
Alhambra Dinner Theatre (Jacksonville, FL)
City Center Summer Stars-Special Agreement
(ANTC) Association of Non-Profit Theatre Companies
Walt Disney World-Orlando, FL

New Candlelight Dinner Theatre

Council of Resident Stock Theatres (CORST)
Dora the Explorer-Special Agreement

October 1, 2002
February 1, 2003
June 1, 2003
September 3, 2003
June 28, 2004
August 29, 2004
January 31, 2005
February 28, 2005
April 24, 2005

May 30, 2005

June 7, 2005
June 27, 2005
October 31, 2005

December 26, 2005

March 1, 2006
April 10, 2006
June 26, 2006
July 24, 2006
March 19, 2007
May 21, 2007

May 28, 2007

June 11, 2007
August 6, 2007
October 15, 2007
December 31, 2007
February 25, 2008
January 2, 2009

As you can see, the list of “salary deferral only” contracts is growing all the time. For the latest list,
check our website.
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CONTACTING THE FUND OFFICE

Office

Walk-in: 9:30 A.M.-5:30 P.M. ET, Monday-Friday
Call-in:

Health Fund Member Services: 9:30 A.M.—8 P.M. ET,

Monday-Friday

All other: 9:30 A.M.-5:30 P.M. ET, Monday-Friday

Phone
Fax
Health Fund
Pension Fund
401(k) Fund
For privacy issues or concerns
Employer Contributions and Collections

Executive Director

Email
O
Health Fund p
Pension Fund @
,ffff

401(k) Fund

For privacy issues or concerns

Employer Contributions and Collections
Problems or Suggestions regarding the Website

Complaints, Appeals, Suggestions and Praise
for the Funds

Can | pay for more than one quarter of Health
Fund premiums at a time?

Yes. Whether you pay by credit card, check or
with cash, you can pay for six or 12 months of
health coverage at once, not just one quarter at a
time. This way you don’t have to worry about
missing a future payment and losing coverage for
which you’ve already qualified.

If I pay my $100 Health Fund premium by
credit card, will the Fund automatically deduct
$100 from my account for coverage in future
quarters?

No. Credit card payments are not recurring. You
must initiate a new transaction each time you
want to make a payment via credit card. For your
security, the Health Fund will not automatically
charge your credit card each time a contribution
payment is due.

165 West 46th Street
14th Floor
New York, NY 10036-2582

1-212-869-9380 or 1-800-344-5220

1-212-869-3323
1-212-869-1824
1-212-869-1824
1-212-869-3323
1-212-398-2826 or 1-212-730-6360
1-212-391-0371

healtheequityleague.org
pensioneequityleague.org
401keequityleague.org
privacyofficereequityleague.org
accountsreceivableeequityleague.org
webmastereequityleague.org

executivedirectoreequityleague.org

| just submitted a medical claim appeal. Can |
expect same-day turnaround?

No. The Administrative Committee of the Board
of Trustees will review the appeal at its next
regularly scheduled meeting if the request is
received at least 30 days prior to that meeting, or
if the request is received within 30 days of that
meeting, at the next following meeting. In special
circumstances, the appeal decision may be made
at a third regularly scheduled meeting after your
appeal is received. If this happens, you’ll be
notified of the delay and an estimated date by
which a decision is expected.
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I ran into a Fund Office staff member in

the elevator and told him all about a claims
problem. Does that count as an appeal?

No. The Fund maintains a formal, written,
mandatory appeals process, which varies
depending on the type of claim you are
appealing, the nature of the benefit involved
(e.g., pension, medical or vision) and the entity
to which you are making your appeal. You
must follow the appeals process outlined in your

applicable SPD booklet.

I've read a lot lately about color-coded pension
ratings: green, yellow or red. What is that all
about?

The Pension Protection Act of 2006 (PPA) added
requirements for measuring the financial health
of multiemployer pension plans such as ours.
Starting with the 2008 plan year, the PPA
requires that a Pension Fund’s actuary determine
the Fund’s status under the new rules and certify
that status annually. All plans are placed into

one of three categories:

“Green” zone: good financial health
“Yellow” zone: endangered status
“Red” zone: critical status.

Trustees of plans in the yellow or red zones are
required to notify all plan participants, beneficiaries,
participating unions and contributing employers in
writing and take corrective action to restore the
financial health of the plan. Plans in the green zone,
however, are not required to take any action.

In August 2008, our Pension Fund’s actuary,

The Segal Company, certified that the Fund is in
the “green” zone. We will continue to review

our Plan’s funding status each year as required by
the PPA. Contact the Fund Office if you have
any questions about the Plan’s funding status or

about the PPA in general.

How does COB work if I'm eligible for medical
coverage under Actors’ Equity and SAG?
Coordination of Benefits (COB) is the process
by which we determine which plan pays first
when a participant is covered by two or more
plans—as is the case for those members who are
eligible for both Actors’ Equity and Screen
Actor’s Guild (SAG) coverage. Typically, the plan
for which you were eligible first is considered
your primary coverage. If you would have
primary coverage under another entertainment
industry health plan but have failed to enroll
and/or pay the premium required by that health
plan, the Equity-League Health Plan will process
your claims as if you were covered under the
other entertainment industry health plan and
will only pay benefits on a secondary basis. For
example, if you qualify for coverage under the
SAG-Producers Health Plan before you qualify
for coverage under the Equity-League Health
Plan, the SAG-Producers Health Plan will be
your primary coverage, and the Equity-League
Health Plan will provide you with secondary
coverage—regardless of whether you paid the
premium and/or enrolled in the SAG-Producers

Health Plan.

Because of the large overlap between entertainment
industry health plans, these COB rules have been
hard to enforce in the past. However, we are
currently finalizing procedures to share eligibility
files directly with SAG so we can properly
administer the COB rules, hopefully in time for
the January 1, 2009 benefit period. You may want
to freshen up on the rules by looking at the
Health Plan Summary Plan Description, available

on the website.

Can | get Now Playing electronically?

Yes. If you'd like to receive your newsletters
via email, just send your name, member
number and email address to the Fund at
newsletter@equityleague.org.
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NOWEELY IN

This newsletter is a publication of the Board of Trustees of the Equity-League Trust Funds. Additional copies
are available upon request, or online at our website (www.equityleague.org). For any questions about

the newsletter or your benefits, contact The Fund Office, Equity-League Pension, Health and 401(k) Funds,
165 West 46th Street, Suite 402, New York, NY 10036-2582. To call the Fund Office from the NYC area, phone
1-212-869-9380; if you're calling from outside the NYC area, call the Fund Office toll-free at 1-800-344-5220.

To the extent that any of the information contained in this newsletter is inconsistent with the official
Plan documents (which, of course, includes the Trustees’ rights to amend or modify the Plans at
any time), the Plan documents will govern in all cases. No official (other than the Trustees) has any
authority to interpret the Plans, or other official Plan documents, or to make any promises to you

about them.




